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Form 1065 – 
U.S. Partnership Return of Income
Does the Congressional Mandate impact you?

Did you know that beginning with taxable years ending on 

or after December 31, 2000, partnerships with more than 

one-hundred (100) partners are required to file their 

Form 1065, Schedules K-1 and related forms and schedules electron-

ically? Congressional Mandate, Section 1224 of the Taxpayer Relief 

Act of 1997, imposed this law. Failure to comply with the provisions 

of the mandate could result in an assessment of a penalty.

The electronic filing mandate applies only to those partnerships 

with more than one hundred partners, however businesses may

choose to voluntarily electronically file their Forms 1065 regardless 

of the number of partners in the partnership. 

Benefits of filing the Form 1065 electronically include reduced cost,

less paper handling, improved accuracy and product quality, and elec-

tronic acknowledgment of return receipt. 

For more information concerning the Form 1065 e-file program,

please refer to IRS Publications 1524, 1525, 3225, and 3416 for

Tax Year 2000. These publications can be found by visiting our 

Web site at www.irs.gov/elec_svs/efile_bus.html. If you prefer to 

order publications and forms by phone, please dial 1-800-TAX-

FORMS (1-800-829-3676).

Department of the Treasury
Internal Revenue Service
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Social Security Administration
www.ssa.gov/employer
800-772-6270

Social Security Administration

Letters to Employers 

Sometimes it is necessary for SSA 

to write you about a wage report-

ing problem. Here’s some helpful infor-

mation about responding to four of 

the most common letters that you may

receive from SSA.

W-2 Report Rejected–
Immediate Action Needed

SSA cannot process W-2 reports with

serious errors. If more than 95% of the

employee names and/or Social Security

numbers (SSNs) do not match SSA

records, we will reject the report.

Reasons for errors include–

■ a format error in the data 

presentation, or 

■ the SSN on the W-2 was 

never issued. 

Take the steps below, then carefully 

follow the letter’s instructions to 

resubmit.  

■ Telephone SSA at (800) 772-6270 when

you get the letter. Please call promptly

to let SSA know you received the letter

continued on pg. 2

IRS



Reporter
SSA/IRS Spring 2001

Page 2

and magnetic tape or diskette and are work-

ing on the problem.

■ Make sure the computer program you used

is properly formatted to reflect the name/SSN

correctly in the appropriate fields. If neces-

sary, get help from the programmer or soft-

ware company that wrote the program. After

correcting the error, re-run the W-2 program 

to make a new magnetic tape, disk, or elec-

tronic file and resubmit it to SSA.

■ Check hiring documents and make sure the

information was entered into your computer

accurately. You are not expected to do a com-

plete review of payroll records if you exam-

ined documents and carefully entered infor-

mation at the time of hiring. If you find name

and/or SSN errors on payroll records correct

them, re-run the W-2 program, and resubmit 

to SSA.

IMPORTANT: Show the TLCN (Tape Library

Control Number) on the magnetic tape or

diskette label and return to SSA within 45

days of SSA’s letter.

Ten Percent or More Unmatched Names
or SSNs on a W-2 Report – Work with
Local SSA Office to Improve Reports:

If 10 percent or more of the names and/or

SSNs on your W-2 report do not match SSA

records, you will receive a letter that lists up

to 500 of the problem names/SSNs. You should

review your hiring and recordkeeping prac-

tices to improve the accuracy of future

reports. The manager of your local Social

Security office is available to assist you in

verifying employee names/SSNs.

W-2 and Form 941/ 943 
Discrepancies – Reply Required

SSA sends a letter when our records show that

we processed no wages or fewer wages than

the amount of taxes reported to IRS. (If fewer

taxes were reported to IRS than indicated by

the wages reported to SSA, you will receive a

notice from the IRS.) If you receive this type of

notice from SSA, investigate the problem and

reply. A questionnaire enclosed with the letter

explains whether the problem is –

1. missing W-2’s (SSA has no record of receiv-

ing W-2’s for the year shown), or

2. discrepant totals (received W-2’s, but the

totals of Social Security and/or Medicare

wage are less than Form 941/943 totals for 

the year).

Complete the questionnaire and return it to

SSA along with missing W-2’s, W-2c’s (for 

W-2 corrections), or other explanations you

believe will resolve the problem. Also, you

may need to send Form 941/943 corrections 

to IRS. Call SSA at (800) 772-6270 if you have

questions.

Letters About Individual Employees -
Reply May be Required

SSA sends letters to employers about individ-

ual employees for several reasons. The most

common simply asks the employer to confirm

the worker’s total wages for the year. Others

may ask the employer to verify the name and

Social Security number entered on the W-2 .

For example, the number belongs to a child

under age 7 or the name doesn’t agree with

Social Security’s records. Each letter tells 

the employer what information SSA needs,

includes a telephone number for help, and

gives an address for reply.

Social Security Administration Letters to Employers continued from page 1

Workers who will be at least 62 within the next three

months and plan to start receiving retirement 

benefits within four months can take advantage of Social

Security’s new Internet retirement benefit application.

Applying for retirement benefits online is convenient and

saves time.

Workers who use our Web site to apply for benefits need

to complete the application online and send it to Social

Security. In addition, the worker must print a copy of the

completed application form, sign it, and mail or bring it to

Social Security along with an original birth certificate or

other proof of birth needed to determine their eligibility for

Social Security benefits. Individual circumstances also may

require an original proof of lawful U.S. citizenship/natural-

ization, military service discharge papers, or a copy of a 

recent W-2 showing earnings not yet posted to the worker’s

earnings record. All original documents are returned to 

the worker.

The worker may lose benefits if the signed, dated applica-

tion and required documents are not returned to Social

Security within six months. We do not process online appli-

cations until we receive the signed application and required

documents. At that time, we retrieve the application submit-

ted online. When a worker sends their application online,

they get a confirmation number so they can check on the

status of their claim on the Internet.

The Internet is a new way for workers to file for retire-

ment benefits. Others may prefer to call or visit a local

Social Security office. Whatever method the worker choos-

es, we hope to make filing for retirement benefits as easy

and convenient as possible. 

Now Workers Can File for Social 
Security Retirement Benefits Online

SSA
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Employers and other filers of Information returns are repre-

sented on a key IRS Advisory Committee known as the Infor-

mation Reporting Program Advisory Committee (IRPAC). IRPAC

was created at the request of Congress and has been working

closely with the IRS for the past ten years, providing advice

concerning information reporting requirements, particularly as

it relates to Forms W-2 and 1099. 

According to IRPAC, many common problems are inadvertent-

ly caused by payees that provide a name and Taxpayer Identifi-

cation Number (TIN) to payers that is incorrect for tax purposes. 

Be sure to provide the right name and taxpayer identification

number (TIN) to anyone who will issue a Form 1099 or other

information return to you. Organizations that make payments

(Payers) are generally required to issue a Form 1099 or other

information return, and to report to the IRS, the name, TIN, total

payments, and any tax withholding for each person or organi-

zation that received qualifying payments in the prior year.

Mistakes May Cause Withholdings From Your Payments

When the name and/or TIN that is reported to the IRS, does 

not match a name and TIN on file at the IRS, the IRS will notify

the payer. The payer is required to try to verify the payee’s cor-

rect name and TIN. If the payee doesn’t respond, the payer is

required to withhold Federal income tax at a rate of 31 percent

(“backup withholding”) from future payments.

Avoid Backup Withholding by 
Providing Your Correct Name and TIN to Payers

TIP: Review your service invoices for the name and TIN shown

on the invoice. Unless advised to the contrary on Form W-9,

payers generally use the name and TIN that appears on a

payee’s invoices to report to the IRS.

Help is Available

If you think you may have provided an incorrect name and/or

TIN to a payer, you may send them a Form W-9 with the cor-

rected information. Visit the IRS Web site at www.irs.gov, or

call the IRS at 1-800-829-3676 to get Pub. 1635, Understanding

Your EIN, Form W-9, “Instructions for the Requester of Form 

W-9”, or Circular E, “Employer’s Tax Guide” (Pub. 15).

IRPAC Provides Reporting Advice for Employers by Employers:

Notify Payers of Your Correct Name 
and Taxpayer Identification Number

File 1099 Information

Returns Online

Did you know you could file your 1099

series through the World Wide Web 

in 2000? If not, you should visit Greatland

Corporation at www.filetaxes.com and book-

mark the site to prepare for your future busi-

ness filing needs. At FileTaxes.com, data is

entered on approved 1099 forms and then

electronically filed to the IRS. Paper copies 

of forms are mailed to recipients for complet-

ing their personal tax returns. Users do not

need to purchase additional software, paper

forms, or print and mail copies. For additional

providers for Information Returns or other

business e-file providers, visit the IRS

Approved Business Providers Web site at

www.irs.gov/elec_svs/abp.html.

IRS

IRS

Whether you employ hundreds of people or  

just a few, if someone is the victim of

identity theft – it affects productivity. Here is

information so your employees can learn how 

to protect their identity, particularly their Social

Security number. 

If an employee thinks someone is misusing

their Social Security number, they should call the

Social Security Fraud Hotline at 1-800-269-0271.

They should also file a report with the Federal

Trade Commission (FTC) Identity Theft Hotline by

calling 1-877-IDTHEFT (1-877-438-4338). The FTC

tracks complaints and will refer your employee’s

victim complaint to the appropriate law enforce-

ment agency to investigate and prosecute iden-

tity thieves. 

In addition to the help employees can receive

by contacting the fraud hotlines, Social Security

can–

■ help them correct their earnings record, if it 

is compromised, 

■ issue a replacement card, if their Social

Security card was stolen, 

■ determine whether they need a new Social

Security number, and

■ give them information on how to contact each

credit bureau and creditor to remove incorrect

information from their credit record. Social

Security cannot fix credit records.

Your employees can help prevent theft of their

identity by keeping their number and card safe 

to prevent loss or theft. Once they check their

Social Security number when they start a job,

suggest they put the card in a safe place, and 

not carry it with them. 

You can get information about identity theft 

and what an employee needs to do from our

leaflet Social Security-When Someone Misuses

Your Number (Pub. No. 05-10064).

You can get a copy at our Web site

www.ssa.gov or by calling 1-800-772-1213. 

Identity Theft –Don’t Be A Victim

SSA
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IRS Letter Forwarding Program

This program offers letter forward-

ing assistance to individuals who

wish to contact persons whose where-

abouts are unknown to the inquirer

and their Social Security Number is

known. For humanitarian purposes

(which includes financial entitlement)

the IRS will search its data base for a

recent address and forward the

inquirer’s letter to the missing person.

The program is useful to individuals,

pension plan administrators, financial

institutions, and state and federal

agencies who are attempting to locate

individuals. However, this program

does not apply to locating a party to 

a pending litigation or for process 

service.

The Internal Revenue Service (IRS) is

precluded under Codes Section 6103,

(Disclosure Law) from giving address-

es or other information to the individ-

ual who initiated the search. Tax

returns and return information are

confidential information and therefore

can not be disclosed without autho-

rization. To divulge the disposition of a

letter submitted for forwarding would

indicate that the IRS had an address

on file for an individual, and that the

individual filed a return. 

Letter forwarding requests for assis-

tance involving 49 or less individuals

should be directed to the local IRS

Office Attn: Disclosure Officer. There 

is no charge for processing these

requests. However, requests involving

50 or more potential recipients, includ-

ing multiple requests from a single re-

quester, are processed under IRS Pro-

ject 753, Computerized Mailout Program

at the national office. These requests

are queued at an IRS Service Center

and there is a charge for this service. 

Requests for assistance or addi-

tional information should be directed 

to the IRS Office of Governmental

Liaison and Disclosure, Attn: Irving 

C. J. Porter at 202-622-3324. 

Spring 2001

The Small Business Resource Guide 2001 (IRS Publication 

3207) is the result of a cross-government effort to provide

businesses with information that will help them understand

their federal tax requirements and other topics. The Internal

Revenue Service, Small Business Administration, 

the U.S. Department of Labor, the U.S. Social Security

Administration, the U.S. Department of Commerce, and other

federal agencies have updated this third edition to the CD-

ROM to provide one-stop service to small businesses.

The CD-ROM contains federal tax and other government

regulatory information, based on the life cycle of a business,

and features tax forms, instructions, and publications needed

by business owners. In addition, the CD provides an abun-

dance of other helpful information, such as how to prepare a

business plan, finding financing for your business, and Web

links to numerous other government Internet addresses that

provide important information for businesses. 

To get your free copy, call 1-800-829-3676 and ask for

Publication 3207 or visit the IRS Web site at http://www.irs.

gov/bus_info/sm_bus/smbus-cd.html. The CD has also been

distributed to all the SBA Business Information Center sites.

Call 1-800-U-ASK-SBA for the nearest location. If you need

more than one copy of CD 2001, contact the National 

Technical Information Service (NTIS) at 1-877-CDF-ORMS 

(1-877-233-6767). The cost is $20.00 per copy plus $5.00 

handling per order. 

Small Business Resource Guide 2001

Help your employees get more dollars in their

paychecks – at no cost to you. How? With 

a special tax benefit for lower-income workers.

The Earned Income Tax Credit (EITC) is a credit

an eligible worker can claim when filing the fed-

eral tax return. Advance EITC is the portion of 

the EITC that the worker may be able to get in

each paycheck throughout the year. It can provide

extra help year round in meeting day-to-day and

unexpected expenses. 

Qualifying workers simply need to complete

Form W-5, “Earned Income Credit Advance Pay-

ment Certificate”, and give it to you. You are not

required to determine if it is correct. Form W-5 is

effective for the first payroll period ending on or

after the date the employee gives you the form.

As an employer, the best news is that you do 

not use your own funds to make the advance EITC

payments. You make them from the already with-

held income tax and employee and employer

Social Security and Medicare taxes. This actually

reduces your total payroll tax liability.

Many qualified lower-income workers are 

not receiving this tax benefit simply because 

they don’t know about it. To help tell your employ-

ees about the EITC and advance EITC payments,

the IRS has free posters, brochures, and payroll

stuffers you can order. And for additional infor-

mation for you, the employer, order free Publica-

tion 15, Circular E, ”Employer’s Tax Guide“. 

Call 1-800-829-3676.

IRS

IRS
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Advance Earned Income Tax Credit


